
Section By-laws 
 

By-law 1 (Title of Section) 
 
1. The section title is Section on Sexual Orientation and Gender 

Identity Issues (hereafter referred to as the Section).  
 
By-law 2 (Purpose) 
 
1. Sections are designed to meet the interests of members of the 

Canadian Psychological Association (hereafter referred to as the 
Association).  The foci of this section are sexual orientation and 
gender identity issues.   

 
2. The purpose of this section is to provide a forum for persons 

involved in basic and applied research, teaching, and/or clinical 
services relevant to understanding sexual orientation and 
gender identity issues. 

 
3. In pursuance of this purpose, the Section will focus primarily, 

though not exclusively, on the following goals: 
 

i) Provision of a formal body through which individuals can 
exchange information on topics pertinent to sexual 
orientation and gender identity.  Possible means of 
facilitating this goal include: 1) creating an electronic 
mailing list whereby members can share information 
about research and clinical developments, and current 
events and activities in the areas of sexual orientation and 
gender identity; and 2) organising sessions and events at 
the Association’s Annual Convention that would be of 
interest to Section members.  

 
ii) Promotion of research and teaching on sexual orientation 

and gender identity issues.  Possible means of facilitating 
this goal include: 1) granting awards (with or without 
monetary value) to undergraduate and graduate research 
on sexual orientation and gender identity issues; and 2) 
providing travel bursaries to qualifying individuals to 
attend the Association’s Annual Convention. 

 
iii) Dissemination of relevant research and practice-based 

information on sexual orientation and gender identity 
issues to psychologists (scientists, educators/trainers, 
and practitioners), government, and the public.  Possible 
means of facilitating this goal include: 1) preparing 
position papers and policy statements for distribution to 
external organisations (with the approval of the Executive 
Committee of the Association’s Board of Directors); and 2) 



when appropriate, collaborating with “activist” 
organisations (once again, with the approval of the 
Association’s Board of Directors).  

  
4. Access to the Association’s Board of Directors will be granted to 

the Section through the Chair of the Association’s Committee on 
Sections.  Such access will permit consideration of issues 
pertinent to the Section.  These issues may include matters 
relevant to the relationship of the Section to the Association as a 
whole, or component parts thereof, and/or the relationship of 
the Section to agencies or activities external to the Association.  

 
By-law 3 (Formation and Dissolution) 
 
1. The formation and dissolution of the Section operate in 

accordance with the Association’s By-law VII.  Relevant portions 
of this By-law are: 

 
Formation.  Approval to establish a Section within the 
Association may be granted by the Board of Directors when a 
group of at least 25 Fellows and Members of the Association 
submit a petition that includes a statement of purpose and 
goals of the proposed Section.  

 
Dissolution.  The Board of Directors may dissolve a Section of 
the Association when the Section votes to request dissolution or 
when the number of Fellows and Members of the Section falls 
below 25.  In the event that the membership of the Section falls 
below 25 Fellows and Members, the Section may submit a 
petition to the Board of Directors to stay dissolution for one year 
to enable the Section to re-establish the necessary number of 
Fellows and Members.  If the Section is unable to achieve the 
required level within one year, the Section shall be dissolved.   

 
By-law 4 (Membership) 
 
1. The 25 members/fellows of the Association responsible for the 

formation of the Section shall be granted life membership.  Life 
members shall be exempt from paying dues and shall retain all 
rights and privileges accorded full membership in the Section.  
Said individuals’ life membership will be terminated upon the 
event of their death and is non-transferrable.  

 
2. Full membership in the Section is open to all members/affiliates 

of the Association as well as all members/affiliates of the 
American Psychological Association (and other relevant 
professional bodies both in Canada and abroad).   

 



3. No classes of membership will be created.  Thus, all individuals, 
irrespective of their status (as determined by the Association’s 
By-laws I and II or the By-laws of other professional 
associations) will enjoy full membership privileges within the 
Section.  

 
4. The Section’s annual dues are on a sliding scale and, at present, 

range from two dollars to ten dollars.  It is anticipated that 
those able to pay more will do so.  Modifications in annual dues 
will be determined by a two-thirds majority vote of members 
present at the Section’s Annual General Meeting.  (See Section 
By-law 6.3 for information concerning the minimum number of 
individuals who must attend the General Meeting in order for 
policy change to occur.) 

 
5. Any member wishing to resign from the Section may do so by 

giving written notice to the Section Coordinator.  Membership 
fees are not refundable following resignation.  

 
6. Any member of the Association whose membership fees are six 

months in arrears will be deemed to have resigned from the 
Association.  Consequently, membership in the Section also will 
be terminated.  Any member of the Section whose membership 
fees are six months in arrears will be deemed to have resigned 
from the Section and will lose all membership privileges.  

 
7. Any member/affiliate of the Association suspended or expelled 

under the Association’s By-law XI also will be suspended/ 
expelled from the Section.  This By-law reads as follows: 

 
A) Any member or affiliate may be suspended or expelled for 

any cause in accordance with the provisions of this By-law.  
No complaint against a member or affiliate shall be 
considered unless the particulars of the complaint are 
submitted in writing to the President and signed by the 
complainant.  

 
B) The President shall refer the complaint directly to the Board 

of Directors or alternatively to the Committee on Ethics with 
a request that: 

 
i) The Committee provide advice on whether the allegations, 

if true, would constitute a violation of ethical principals; 
and if answered in the affirmative, the President shall 
refer the complaint to the Board of Directors; 

ii) The Committee on Ethics attempt an informal resolution 
with the mutual consent of the involved parties; 

iii) The Committee on Ethics conduct a preliminary 
investigation in order to determine whether a formal 



complaint and formal Hearing are warranted; and upon 
receipt of a recommendation, the President shall refer the 
complaint to the Board together with the 
recommendation.  

 
C) Upon receipt of notice of a complaint, the Board may make 

one or more of the following dispositions: 
 

i) No further action taken and matter be closed; 
ii) The Committee on Ethics be instructed to provide advice 

on whether the allegations, if true, constitute a violation 
of ethical principals, if they have not previously been 
requested to do so by the President; 

iii) The Committee on Ethics be instructed to attempt an 
informal resolution with the mutual consent of the 
involved parties, if they have not previously been 
requested to do so by the President; 

iv) Request the Committee on Ethics to conduct a 
preliminary investigation in order to determine whether a 
formal complaint and formal Hearing are warranted; 

v) Conduct a formal Hearing.  
 
D) If the complaint merits a formal Hearing: 

 
i) The Board shall provide the fellow, member, or affiliate 

with a copy of the complaint laid against him/her and an 
opportunity to be present at the meeting of the Board of 
Directors at which it is to be heard; 

ii) The President shall chair the Hearing held by the Board of 
Directors; 

iii) In the event that the Committee on Ethics has conducted 
a preliminary investigation, the Committee Chair shall 
present the complaint; 

iv) In the event that the President has referred the matter 
directly to the Board for a Hearing, the Executive Director 
shall present the complaint; 

v) All parties are entitled to legal counsel at their own 
expense, if they so desire; 

vi) The parties shall be allowed to lead evidence in support of 
their position, to conduct cross-examinations and to 
present arguments.  The party representing the complaint 
shall submit his/her evidence first and shall present 
his/her argument last; 

vii) If the fellow, member, or affiliate against which the 
complaint is laid is unable to be present, the defence to 
the complaint may be submitted in writing. 

 



E) Suspension or expulsion of a member shall be brought to the 
attention of the Fellows and Members of the Association in a 
confidential communication from the Board of Directors. 

F) Notwithstanding ‘A’ above, when the President is informed or 
otherwise becomes aware that a member or affiliate of CPA 
has been expelled by a provincial/territorial/state regulatory 
body of psychology or convicted of a criminal act, the 
President shall direct the Committee on Ethics to review the 
matter and to make recommendations to the President on 
actions to be taken by the Board.  

 
G) Applications for re-admission by members or affiliates who 

have been expelled may be considered after not less than five 
years have elapsed from the date of the expulsion.  

 
H) Applications for re-admission by members or affiliates who 

have been permitted to resign by reason of ethical 
complaint(s) may be considered after not less than three 
years have elapsed from the date of resignation.  

 
8. Non-members of the Association who are suspended or expelled 

from another professional organisation (e.g., American 
Psychological Association) similarly will be suspended/expelled 
from the Section. 

 
9. Any member, whose conduct is considered by the Executive 

Committee of the Section to be contrary to the stated purpose of 
the Section, will be asked to explain her or his actions.  If the 
member is unwilling (or unable) to do so, he or she will be asked 
to resign.  If said member refuses to resign, the Executive 
Committee will give notice of a motion to be considered at the 
next General Meeting, requesting the member’s expulsion from 
the Section.  This motion will be communicated to the Member 
in sufficient time for him or her to generate a written response.  
Copies of this response will be distributed to all members 
attending the meeting at which the motion requesting expulsion 
is to be considered.  Approval of such a motion will require a 
two-thirds majority of the votes cast.  

 
By-law 5 (Executive Committee) 
 
1. The Section’s Executive Committee will contain a minimum of 

three elected officers: 1) Section Coordinator; 2) Membership 
Coordinator; and 3) Treasurer.  Given the recent emergence of 
the Section, the term for each of these officers has been set for a 
period of one year.  However, it is anticipated that, in future, 
each elected officer will serve for a period of no less than two 
years.  (Note:  If there is sufficient membership in the Section, 



assistants for each of these positions also will be elected for a 
term of no less than two years.) 

 
2. Nominations for these positions may be made up to the time of 

the election (which will be held at the Annual General Meeting). 
 
3. The Section Coordinator is responsible for the overall 

supervision and administration of the affairs of the section.  
This individual also will ensure that policies and actions 
approved by the general membership or by the Executive 
Committee of the Association are implemented properly.  As 
well, this individual will serve as the Section’s representative to 
the Association’s Committee on Sections and when required, 
other external bodies.  

 
4. The Membership Coordinator will prepare and maintain an up-

to-date list of members.  In addition, this individual will: 1) 
oversee an electronic mailing list that will facilitate 
communication between Section members; and 2) create and 
maintain the Section’s webpage.  

 
5. The Treasurer will be responsible for supervising the financial 

affairs of the Section.  This individual will maintain financial 
records detailing all monies received and payments made within 
the fiscal year.  Upon request and within a reasonable time 
frame, these records will be available for inspection by any 
members of the Section.   

 
6. The Section Coordinator, Membership Coordinator, and 

Treasurer shall jointly prepare an Annual Report for submission 
to the Board of Directors of the Association.  This Annual Report 
should be submitted no later than four weeks prior to the 
Association’s Annual Meeting.  

 
7. Using their own discretion, the Section Coordinator, 

Membership Coordinator, and Treasurer may delegate some of 
the responsibilities identified in points 3 through 5 to members 
of the Section who have volunteered their services.  

 
8. Positions for other elected officials may be created.  A motion for 

any position must be presented at the Section’s Annual General 
Meeting and must be approved by two-thirds of the votes cast.  

 
9. The signing officers of the section are the Section Coordinator 

and Treasurer.  A motion requesting expansion of signing 
privileges must be presented at the Section’s Annual General 
Meeting and must be approved by two-thirds of the votes cast.  

 



10. The founder of the section (Dr. Todd G. Morrison) will serve as 
review Coordinator for the posters/papers submitted to the 
Section for presentation at the Association’s Annual Convention.  
As well, at the request of the Section’s Executive Committee, the 
founder may fulfil additional responsibilities.  The 
aforementioned duties shall be performed for a period of no less 
than two years.  After that time, the founder’s decision to 
continue assuming these responsibilities lay solely at his 
discretion (with the consent of the Section’s Executive 
Committee).  

 
11. Elected officials will remain in office until their successors are 

elected or appointed.  If elected officials resign or are removed 
from office by a two-thirds vote, the Section’s founder will serve 
in the vacated position until a suitable replacement is found.  
Proper notice must be given of a motion to remove a person 
from office, and the individual concerned will be given the 
opportunity to speak before such a motion is put to vote.  

 
By-law 6 (General Meeting) 
 
1. An Annual General Meeting will be held at the time and in the 

location of the Association’s Annual Convention.  
 
2. All members of the section will be entitled to attend the Annual 

Meeting, and cast votes on various issues identified in the 
meeting’s agenda.  Voting by proxy will not be permitted.  

 
3. A quorum for the transaction of all business at the Section’s 

Annual General Meeting will be four members.  If, 15 minutes 
after the time appointed for the holding of a meeting, a quorum 
is not established, the meeting will be dissolved.  

 
By-law 7 (Committees) 
 
1. To facilitate the goals of the Section, the Executive Committee 

may appoint standing or other committees, as it deems 
necessary.  Possible committees include: 1) an awards 
committee; 2) a public information committee; and 3) a position 
papers committee.  

 
2. Terms of reference for standing committees will be prepared by 

the Section’s Executive Committee and put before the Section’s 
members for approval at a General Meeting.  Ad hoc committees 
may be established by approval of a motion at a General 
Meeting or at a meeting of the Section’s Executive Committee.  

 
 
 



By-law 8 (Amendments) 
 
1. These By-laws may be amended by approval of a motion by two-

thirds of the votes cast at the Section’s Annual General Meeting.  
However, at least thirty days notice must be given for such a 
motion, and all amendments must receive subsequent approval 
by the Board of the Association. 



 


